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(Michigan or Matching Model of HRM)
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(Harvard Model of HRM)
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(Warwick Model of HRM)
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(HR Business Partner Model)
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(Human Resource Functions and Student Learning Model)
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n15e38usYeiseu (Human Resource Management towards
Student Learning Outcome)
YOUALAZNTEUIUNMTUIM SN NEN TR BEMINsAnwILw sl

AIWNUNIUAIILS UNT 3

OO0~ n

10

14

13

15
1%

19
21
23
24
24
24
25

25

26

28
25



aussourisndudmiunsufiRnuluudagdiumia
(Competencies that are required)
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(Career Success Factors)
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(Career Job Structure)
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(Virture, Ethics and Professional Ethics)
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lun1suinaminensuyed (Managing People, Transformational
Leadership and Empowerment in HRM)
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(Innovation and Technology Trends Enable HRM in Digital Era)
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